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59252333 : Major (EDUCATIONAL ADMINISTRATION)
Keyword : adversity quotient, Organizational Climate of School, School Administrator

MISS AMONWAN  WEACHAGAMA : ADVERSITY QUOTIENT OF SCHOOL
ADMINISTRATOR AND ORGANIZATIONAL CLIMATE OF SCHOOL UNDER THE OFFICE OF
BANGKOK PRIMARY EDUCATIONAL SERVICE AREA THESIS ADVISOR : ASSOCIATE
PROFESSOR MATTANA WANGTHANOMSAK, Ph.D.

The purposes of this research were 1) to determine the adversity quotient of school
administrators under The Office Of Bangkok Primary Educational Service Area 2) to determine the
organizational climate of school under The Office Of Bangkok Primary Educational Service Area
and 3) to determine the relationships. between ' the adversity quotient of school
administrators and organizational climate of school under The Office Of Bangkok Primary
Educational Service Area. The samples were 34 schools under the office of Bangkok primary
educational service area. The two respondents from each school consisted of a school director
or deputy school director-and a teacher, with the total of 68. The research instrument was a
guestionnaire regarding administrator’s adversity quotient, based on the concept of Stoltz and
the organizational climate of school, based on the concept of Fox and others. The statistics used
for data analysis were frequency, percentage, arithmetic mean, standard deviation, and Pearson’s
product-moment correlation coefficient.

The research findings revealed that:

1. The adversity quotient of school administrators under The Office Of Bangkok Primary
Educational Service'Area; collectively and individually; was at a highest level; rankings from
highest mean to the lowest mean as follows; endurance reach, origin and ownership, and
control

2. The organizational climate of school under The Office Of Bangkok Primary
Educational Service Area; collectively and individually; was at a highest level; ranking from the
highest mean to the lowest mean as follows: school renewal, respect, caring, opportunities for
input, continuous academic and social growth, cohesiveness, high Morale, and trust

3. The relationship between the adversity quotient of school administrators and
organizational climate of school under The Office Of Bangkok Primary Educational Service

Area was found statistically significant at .01 level.
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York: John Wiley and Sons, 1997), 106-25.
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> Robert S. Fox and et al., School Climate Improvement: A Challenge to the
School Administrator (Englewood,Colorado: Phi Delta Kappa, 1973), 7-9.

' George H. Litwin and Robert A. Stringer, Jr., "Motivation and Organizational

Climate" (Harvard University, 1968), 45-65.
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' Warren B. Brown and Denis J. Moberg, Organization Theory and

Management : A Macro Approach (New York: John Wiley & Sons, Inc, 1980), 18-20.
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fan  : Fred C. Lunenburg and Allan C. Ornstein, Educational Administration:
Concepts and Practices, 6th ed. (Belmont, CA: Wadsworth, 2012), 21.

: Paul G. Stoltz, Adversity quotient : Turning obstacles into opportunity
(New York: John Wiley and Sons, 1997), 106-125.

: Robert S. Fox and others, School Climate Improvement: A Challenge to

the School Administrator (Englewood, Colorado : Phi Delta Kappa, 1973), 7-9.
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fun : Paul G. Stoltz, Adversity quotient : Turning obstacles into opportunity
(New York: John Wiley and Sons, 1997), 106-125.

Robert S. Fox and others, School Climate Improvement: A Challenge to

the School Administrator (Englewood, Colorado : Phi Delta Kappa, 1973), 7-9.
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into Opportunities tuANgMIsatUAISIANsA U auassALazoIMUEALYNY
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8 Paul G. Stoltz, Adversity quotient: Turning obstacles into opportunity.
(New York: John Wiley and Sons, 1997), 7.
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I EspaNola P. Raymon, "Adversity Quotient (AQ) and Academic Performance of

Selected Students in MSU Marawi City." https://ssrn.com/abstract=3136617.
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into Opportunities 1ana1211 mmaa'1miumsLLf’ﬂGuquasmﬁ?uﬁﬁugmmmﬂ%wmmam%
3 @ BaFeuladioudiutsznouia 3 Auvesiisziiauinuaainlunisuiluguassa

o

ol
1.39IM8179In153An (Cognitive Psychology) Usznausmie wwRaTiAgItesiuns
AuAunIenIen13inn1siin Fuduuurdnfidrfydviunisiiainudilausegele
UsganBnnuaznginssuveuywd lawn
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2 Paul G. Stoltz, Adversity quotient: Turning obstacles into opportunity.
(New York: John Wiley and Sons, 1997), 53-84
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# Paul G. Stoltz, Adversity quotient: Turning obstacles into opportunity.
(New York: John Wiley and Sons, 1997), 7.
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# Paul G. Stoltz, Adversity quotient: Turning obstacles into opportunity.
(New York: John Wiley and Sons, 1997), 9.
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% Paul G. Stoltz, Adversity quotient: Turning obstacles into opportunity.
(New York: John Wiley and Sons, 1997), 14 - 15
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% Paul G. Stoltz, Adversity quotient: Turning obstacles into opportunity.

(New York: John Wiley and Sons, 1997), 60 - 61.
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4 - Stoltz,1997 - 39

# Paul G. Stoltz, Adversity quotient: Turning obstacles into opportunity.
(New York: John Wiley and Sons, 1997), 38 - 43.
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* Paul G. Stoltz, Adversity quotient: Turning obstacles into opportunity.
(New York: John Wiley and Sons, 1997), 106-125.
*! Ibid.,155-180.
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2B, Geary, Personnel psychology (New York: Basic Book, 2000), 68.
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a1 - Stoltz,1997 : 12
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2552), 24 - 26.
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* James L. Gibson and James H. Donnelly, Organizations: Behavior, structure,
process, 3 ed. (Dallas, Texas: Business Publications, 1979), 314.

** Gary Dessler, Management Fundamentals : A Framework (Virginia: Reston
Publishing Company, 1979), 334.
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of administration, 2 ed. (New York: Harper and Row, 1993), 56.
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research, and practice, 6 ed. (New York: McGraw-Hill Book, 1995), 185-86.
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* George H. Litwin and Robert A. Stringer, Jr. , Leadership and organizational
climate (Upper Saddle River, NJ: Prentice Hall, 2002), 68.

“0 Andrew W. Halpin, Theory and research in Administration (New York: The
Macmillan, 1966), 150.

“ Jame L. Gibson, Organizations : Structure, Process, Behavior (Texas: Business
Pulication,Inc., 1973), 328.
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Administrator, 1-3.
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* Richard M. Steers, Organizational Effectiveness : A behavior View (Santa
Monica: Goodyear Publishing Company, 1977), 104-09.

“ Robert A. Stringer, Leadership and Organizational Climate (Upper Saddle
River: New Jersey, 2002), 65.
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* Robert A. Stringer, Leadership and Organizational Climate (Upper Saddle
River: New Jersey, 2002), 65.

% Kurt Lewin, Principles of Topological Psychology (New York: McGraw-Hill,
1930), 68.

" James L. Gibson and James H. Donnelly, Organization: Behavior, Structure,

Process (Texas: Business Publication, Inc, 1973), 316.
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“ Chris Argyris, "The Failure of Success," in A Few Words in Advance (New York:
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John & Sons, Inc, 1964), 7.
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(Chicago: University of Chicago Press, 1963), 133-52.
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Climate (Boston: Harvard University, 1968), 45-65.
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ladsiasunisusnng
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>* Robert S.  Fox and others, School Climate Improvement: A Challenge to
the School Administrator (Englewood, Colorado: Phi Delta Kappa, 1973), 7-9.
>> Rensis Likert and Jane Gibson Likert, New Ways of Management Conflict

(New York: McGraw-Hill Book Company, 1976), 73.
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usukazludsn (Brown and Moberg) laiuaaudniuliin usseniAeenns
AITUTENOUAE

1. pwiiTdasy (individual autonomy) vinefs msfyaainsiidasslunsduiunis
dndulalunsufRnumeluveunmihfinnuiuiavey

2. 1158813V ANNBURULALANSATUAYU (consideration, warmth and support)
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3. 15985199098 WNUA (position structure) MuBEe NIFAIMUATOULYANTINT
AnusuiinveuluiunlwesfuiRnundas e tnay

4. MsAs9TanauLn (reward orientation) #1889 NSIARARDULNUNTOITINTE
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nsatuayuyaaInsiEn s nMstauerEaniuSeuwIRassIsnslal 9 A
UselotinoniAnis

6. A1NALA B (lisk-taking) nuedie n1sNYAaInsidasylun1suauoulid
nsasuulasin 9 lngdsieainaudndiuiidueafvienisadvyainyaainsieiu

7. M3A2UAL- (control) MR sedUreInITAIUANnITUfURMUYEIYARINTT
asdnsimuaiisliueeniegsliussansam

8. N13TAEA (conflict) wimedia n1siesAnisduseuliiinisinsne wasiinisdanis
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uwn3ALarsle (Pareek and Rao) lnAnwIusse1n1Fesanisindl 8 ssruseneu laun
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wazlrausinilalunisyinausiuiumeanuauigla kaziin1stiemasdaiuwas iy

® Brown and Moberg, Oreanization Theory and Managsement : A Macro

Approach, 18-20.
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2. M5WTYA1DTa (confrontation) Ao yaaInsaursadearsteyauazuand
AnwAniusg q Tnglsiinsandimnudaudaiensnsznuanuianvesidusmemiuaida
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6. ANUBATE (autonomy) AB UARAINIAN13OINMNULAZUHURMULARE TR
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FULUUYBIUTIBINIABIANTS
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gaUu (Halpin) lAVMIANSANBIUTTEINIADIANIT LAgAnw1TzUUanIUAN YA
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Luuiitey karaunsavihauiaunela anudaudainduiidesinn waglasunisgddaan

" Udai Pareek and Venkateswara T. Rao, Designing and Managing Human

Resource Systems (New Delhi, India: Oxford and IBH, 1992), 49.
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5. ussINIARLULETTElNATA (Fraternal climate) usserniawuUEduussonAT
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6. uss8NIALUUYA (Closed climate) UiimmﬂLLUUﬁULfJumimmﬂﬁﬂu%mi
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YAaNee”’

> Andrew W. Halpin, Theory and research in Administration. (New York: The

Macmillan, 1966), 14.
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Virunlifdenquaulueinis

>° Rensis Likert, The Human Organization : Its Management and Value (New

York: McGraw-Hill, 1967), 76.
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2. usseInawuUiuaduiues (Afflictive Climate) fUfuRauiinnulndde
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ANanAUNUNIIHER wazaaatumsinUfuRnudneie®

wangaEsuN1TEEIUTIEINATA

1. vanmsildusiy fie nsuerdne mesuUANuInldUsylevtlunisandula
T¥rwAnaisassrlunsuimsau lnsdunsidinsmvesnulusadnig viefiusuiield
AnUsglovigegalunisuimg
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WelvlinAugAsssy

%0 George H. Litwin and Robert A. Stringer, Jr., Motivation and Organizational
Climate (Boston: Division of Research, Graduate School of Business Administration,

Harvard University, 1968), 205 — 206.



54

5. ndnaudnduiduiife vuneds wansnisisnduuninisandunisiiie
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! nsuAuATRsEnSLaLEI N, "gilamalian1sadisussenniAuaznsiidIusanves

v

HUIMS," accessed 10 dqungu, 2562,

e

http://www.rlpd.go.th/rlpdnew/images/rlpd_8/kumae/Executive_involvement.pdf.
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62 ﬁﬁﬁmmmmﬁuﬁmsﬁﬂmmiﬂizamﬁﬂmﬂqqmwmmm, "%’J’aga‘ﬁyugm and.nny.,"
(13 fumu 2562). https://drive.google.com/file/d/1Jcy QSTNIHt-
_0IP9Yjb9LoCTtqoKfKL/ view.
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afaeiesdio mafununudeya melengideya adanltlunside Talswaziden
sasoluil
WU UUIIURTY
MeRdedlumsiTodmesaun (descriptive research) AfluuuuuuNside
nquAIREgILAel Anwiani1inisel lidn15neaed (the one shot, non - experimental case

study) Fadouduunuis (diagram) Tedsil

R X

We R yneia ngufeg RilaunnnIgx
X viangne faudsndnu

O veile YayantaannisAinw

Useuns

[ V)
v

Uszynsildlunisidoased nud Tsalsu deindrdnauaiiuinisfinyd
UsgauAnwInjunnuniuas 9113 37 153 Usenaunie 1sauseunguningim 12 1ss
| o a s 1 =)
nausaulnduns 13 159 uagndungesuys 12 159
NENADEN9
mMsmyusLInnauRIegn g lumIuasl fIdeldmaassnanisuunniiegses

)84

TR UarNBSLAU (Krejcie and Morgan)®® @1nlssisau deiaadnsuteanuinisAne)

Usvaufnwingaunnumiuas longudieene 34 1ss waildignsdudiegrauvunuatugd
(Stratified Random Sampling) duunmunguaeslsuieu vallaeldlsuieumndungy

[

Fegradunuiedased

 Robert V. Krejcie and Daryle W. Morgan, "Determining Sample Size for
Research Activities," Journal for Education and Psychological Measurement 3

(1970): 607.
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K lvidaya

{lvdeyavewsazlsaSouiidunguies s Ussneuse 1) enensisaSouvie
59 MENSIsATEU T 1 AU WazATHaBudII 1 Au Ul deya lsaseuay 2 Au
sufflideyariiau 68 au eazBeanumed 5
P51 5 Uszanns nausesauasitena unmungumesisadoy deindminrue i

MIfnUsEaUANYINTINNUVNUAT

. Usgrns | ngudaeeng K Widaya(au)

e (s9) (s9) HNB./509NO. A3 57
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NFIBUYT 12 11 11 11 22
59U 37 34 34 34 68
Fauusfianen

fhudsiidnunluadal] Ussneusesudsiuguaesusidnu uilswazden fail
1. faulsiiugu WuialsiiRefuamunngiusavespoutuuasumaLun i
918 min1sAnYY Mmuntslagdu wagyszaunisalinisvinulusumiatdagdu
2. Fusidny Wususitsafumasaaialunsitluguassavessdruensiu
UrsmFesEMITedlssisy daind e A TUssoufnunganmaues il
2.1 fwdsdu WusisiRsdummaaslumsudlugUassavesgduienis
AALANANYDIERDRYY (Stoltz) (X il
2.1.1 M3pauad () vefis nssuianuanansavasmulunisaiunuuae
pevauawetlgmiiistunaransodurummmsaifiendiun Jan vieguassaluly

2.1.2 msfuianmmuaganuiuiiaveu (X,) vineils mavmawsuazladedu

&

Mdussrusznevreslym lnefiarsanannginssuvesmueaduduiuusn lundnniszaang
Suiinseulyiau Snislerumensiensiuiinveuluaaunisai 4

2.1.3 Msfuiveulnnansenuvestym (X, nineis msuszdluveulnuas
{ngmuamamzmﬁLﬁ@%ﬂﬁaeﬂmﬁﬁm TneiWlamdsansenuseduby 9 veddin nSeu

fusuitessesavestymyiseguassaniavdinluiin
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2.1.4 myaanusisauEadavaslm (X,) nunghs n1suinannsasegves
Yaymuagiinnuaunsalunseanuiuanudadievestdym suimnisnmsedalinualiueeng
WNZaY

2.2 fudsnu \JuduUsiineniuusse1naeanms (V) suwsnfnvesend

wazAndz (Fox and others) A3l

2.2.1 ananenswidudie () mingdls manyaanshulsasey danugdniinu
[ Aa & vo a v a ' U v A =X o LY £
uypranila Medewenisisuseu asuaviniseusneausutiuiederiuuagiu U unAsos
TWinsatuayudsalianiufng anunsoifivnuesenufnulaussqaussasd

2.2.2 anulndla (Y,) vanedis msnyeainslulsaseulianueisnly
ANNARYRIRAAzUAAS dMstanesazaiuLayiy danudedndvssioniuies wagnilisu

2.2.3 mMsfdyidalage (v,) naede n1siyaanslulsaseuiianig
= @ ada & = A Ay a wa a w
fanelonasiiAuafng sauveliaunseieiesusan1sufinau wazaiunsamdgyiu

¢ da Xy

wANsaivsegUassATinTule

224 Tanalunisyiau (Y) wuneds n1siymaainsiulsaseuaunse
fldusulunsdndulaiFesieg 18esnIsesan waesusinanufamiuresnududiunis
TunsNAIUINUYIDIANS

2.2.5 MadulanINNNIsuasdIPNegmaLiad (Ys) nunedis n1siuaaIng
Tulsaeulasunsimuneg anuaunse samsinueluniueing 9 iermnunmviiluniii
MINU WALTIPBIIEYILANATUUTTEINABIANIS AU

2.2.6 prmduduntisdufesiu () vunedis mafiyeannshulsaSeusandu
drunilwetesdins danuddndudmidafeaiv fanusolasnaundes ianusiuiiedu
Tufanssune 9 TAnusesnsegiulsaseu wasiinmaiamnuanavewuldiioUselovl
| a
Aol

2.2.7 msusulsalsaseu (Y) manede lsaseuiinisdavinlasenis niey
namliunudmsumsiaulsaSeusazaanmnsfinuiilulledsdiuszdvsnm wieusulle
AUMIUAELUaLREUTIPRNLSINAGULAL AT

2.2.8 AR NS (Vg Mnedia manyranshulsaseuiivila dauenla
lduazarunislesaniu wiauradnlangfnssuvesiiausinausazasiniadannnuly

MU URe
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iseslefldlunsise

wdnsdefldlunsideadelidelduuvasuniy $1uau 1 atfu wisenidu 3 nou
wuuasUMild SNy el

peufl 1 1Wuuvvasuaudeyaifsdrfuaaiunndudivesineunuuasuny

a =

Usenousie e 818 AIN15ANYY dumidedagdu wagdszaunisalnisvirenuludiumis
Yaguu fdnvazdusuudmidoniinuadneulili (force choice)
d' < a [ ¥ o

maudl 2 Wukuvasunidiiglfuauaaintunsuiluguassavedoiuienis
lsaSgu daindrdnaueiuinisfinuUszaufnuinsannumunas {ideladuuinnudn
- ¢ Y v = Ao
Sesrnuaantunisuiluguassavesdaneany (Stoltz) unldadauvuasunudalidnuay
WUUTAL T ULUULIATIE@IUYTUUAT 5 SEAU ANULUIANYBIALASS (Likert’s five rating
Scale)

- <) = v 3 = va o Y o a 3

seudl 3 WuuuvasunaNeIiuUTIIINIAeIimMs Buldelsthuwfnuesmenduasans
(Fox and others) \lunuugaunm Fedianuvazuuuiniluuuineasdiuussanme 5 seau au
WNAAYBIELATS (Likert’s five rating Scale) Sianuvangsadl

seAU 5 vanefie AuRaIntunswilugasiaueasuiunis/usIeINIAeeAnIs
aglusyaunniign ANy 5 Azuuuy

Seiu 4 nghie - AaanlunnsunlugUaTIAveIRgIuILN1T/UTIEINIABIANTT
aglusgduln  JAWNIAU 4 Azuu

SeAU 3 mede - AnuaanalunTuLAluayaTIATe eI uIgNT/UTIEINIABIANTT
aglusgauliunans dAuniiu 3 aviuy

TgAU 2 e ARea1alunsLAlugUasIAYee1uIunIT/uTIEINIABIANTT
aglusyauiloy AN 2 Aviuy

seiu 1 vnele  anuaaalunsuilugUasinredgiuiens/usseInIAesAng

aglusyaudesiign  Awviniu 1 Azuuu

v o =
N1 1LLASWRAIUIILAIDIND

v v
v

w3edlefildlunsideasedifunuuasunin (questionnaire) Inglddiiunisadna
MUt uneusYd

1. Anwuunaudn nguienaswaassunssuiifedosiuauaaalunisudly
QUATIALALUIILINIADIANS BT S A TaTT (T T AR o ey

2. asnuuvaeunailvinsaurquilo meldnisauavesiUsnuineninug
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3. arRaeuURMABNAesie TesnmsdwuuasuanliEssnandd i 5 v
f915001M59980UAUT B 9oLl o1 (content validity) Aqeimaila 10C (Index of Item
Congruence) fansandesaudilen 10C snnnin 0.5 July

4 psapuANnTHYBsFR Bla T uuUasUslUnaaesld (try out) Aulsaeuy
flafldnguinegna Ao Tsadeu detndiinnusiuiinifinuussoufnuuumgs we 1 Sy
15 W3 9 8% 2 AU 31U 30 atU wdhmaneseinAaudesiu (Reliability) fae
mssfiunmsmandiszavduearin (X-Coefficient) va3nseuuA (Cronbachl®® Sl uideriu
Winny 962

5ahuuuasunuUsuUsazsi lanhluldAutoyasss

Wiusauswdoys

(%
va o

Tunsiunusindeys fdelanifiunsmutusey Al

Y

N

v o Y

1. N9V V9E 0T IAUAT AN I NG UPINYNFORAUINT HIUFIVLINIAIBING

R ese

=

UImsnsfne agfinemans iievivilsdevemiusiuileludidninnuaiiunnmsiinm
UsgauAnwnTanmaues Inguaanusudanngannenslsseu sesomiemiazaitaou

Faduglvdeyalunseyemzilumsmeusuuaeusulunydfeassil

< v ¥Ya o Yaa ] S GA aq ]
2. AINUTIVT VDA Ha3eldRsnsdanuvasununslusealdlaeisnsameileou

Y

&) o)

wiaunauuresUdnarnuanul e imeuluUaaumtdnauALLIdBlnensIeluTuald

nsAaTeidaya

2
v a [

WelvimsIdeasetiussamuinguseasd fadesivunetlumsiiansviveya fail

1. HNTUNTIIUUUAB U I AN ARE DN WU UABUAMTSIA ALY 0]

2. {I3evimAessuteyalagldinsesreuiiumesiunisussnanatoyaldlusunsy
°o aa | a ¢ v
dusagumeatadglumsUssnanauaeiieseideya
ananldlun1side

a

~ Y a ¢ v ) & Ay ace yva o Y aa
Welin1sieseideyanswmiuinguszasaveintsidenany §idelaldadialy

Y 9

myiwswiteyalagldadiflangsau fal

® | ee J. Cronbach, Essentials of Psychological Testing, 3 ed. (New York: Harper

& Publisher, 1974), 161.
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1. Ainsgideyaietuaaunimdnusivesmeuuuuasuaa TamnsA (Frequency)
uazA3PEaY (Percentage)

2. MIAATRVTEAUANNRAIALUNTUA LR UaTIAveauIsM LSS e LAz UTIEINA
ssrmsvedssSeuldaivdinavada ( X ) uazAndrudesuunasgi (SD)

msfissaveuatmnezueisTnuuuasunwluieud 2 uasneudl 3 eldly
mswamnimnevestoyalasthaedsluieuiuuAnuoaua (Best fil

450-500  weds  Anuaanlun1swilugUasAveenuien1suteuTIeINe
swdmseglustivanniign

350-4.49  vanghs  ARaaIalunsuilugUassAree 8 1ien1suIeusIEINTe
A ey usEiuan

250-349  wgds | ensRanlunsuwilugUuasaveenuien1svieussenne
asrnseglussiuliunan

150-249  welie. Aramanalumsuilrguassaves1uiensviseussennia
aarnsagluseiutiey

100-149  vnegfie - AnEaaIalunHAlueYaTIAveN s IeN SIS ouTIBINTA
osdmsegluszautioniian

3MTIATSMIANLFURUTVOIRLRAIN LN THA g UaTIAYRIE E1UIENTHaY
ursmAesinsuedlsaieu dufndinmumniuiinsfnyszosfnumnganmamuasinenis
AndulseAvEavduiudiuuiiiesdu (Pearson’s Product Moment Correlation Coefficient)

AndseavBaMALS 0,00 — 030 Mg mseaelunsuAluguassavessens
fUUTIEINIARIANS daudumusivlusyautios

AndaszAvisavduiug 030 - 0.50 vnefis mnuaanelunsuAlvgUasTAve IS LIS
fuusseMeAesAns danuduiusiulussaudunans

Andszavisamdiniug 0.50 - 1.00 mnefls eseanslunsudluguassavessnnens

AUUIsEINIABIANTS danudunusiuluseauunn®’

8 John W. Best, Research in Education, 4 ed. (New Jersey: Prentice-Hall, Inc,
1981), 182.
87 J. Cohen, Statistical Power Analysis for the Behavioral Sciences, 2 ed. (New

York: Erlbaum, 1988).
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A0TUANEIURIYRIMBULUUAB LY 11U Joway
1. Lwe
1) v 18 30
RTAIN 42 70
334 60 100
2. 91
1) 20-30 U 7 11.67
2)31-40 U 17 28.33
3)41-50 U 16 26.67
4) 51 Yauly 20 3333
334 60 100
3. 9EAUNIANY
1) Usayeyes 17 28.33
2) Usgyeyln 40 66.67
3) UsgygyLen 3 5.00
374 60 100
4. suvdadagUu
1) 81801515958 /589581 0N LsaT e 30 50.00
2) A3 30 50.00
3IU 60 100
5. Uszaunsalmsuuanulusumis
1)1-101 26 43.33
211-20% 15 25.00
3)21-301 13 21.67
9) 31 Yauly 6 10.00
374 60 100

N v | | & a o a & v
INHITNN 6 WU @JW@‘ULL'U'Uﬁ'ETUﬂWﬂJﬁ'JUIﬁQJJLUULWﬂWEQQ U 42 AU AALUUTDY

8¢ 70 YN0IVRINADULUUABUAINLNTIAA Ao 8185ende 51 VIulU 91uau 20 au Aadu

$ovar 33.33 5998U7A8 918581319 31-40 U 9w 17 au Anlufesay 28.33 seau
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dneuuanuinsfnuuszaufineinJunnuiuas

HANTIATIZTANRaNAluMSLAlugUasIATREEwIeNTs IsuSey duinditdnau
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mewuwﬂqiﬂﬂﬂqﬂigﬂuﬁﬂwqﬂEQLV]WQJV’]UV’ﬁ UTYALLRYUARNIUNITINN 7 @Q@aiﬂu

M58 7 Andlraiuaradin A@TULTELULINASEIL LaYTERUNANITIATIZRANRRAA LY

nsuilvguassavedginienislsassulaenIng iy

(n=30)
AuaaIntunsuiluauassnvag y, 5
Y ) X S.D. SERU
Rouenislsalieu
1. funsrIuau.(X,) 4.64 0.53 1nitgn
2. AMUNTTUTANALAZANNSURAZYOU (X,) 4.71 0.49 1niian
3. iunssusveuaransenuvetym (X,) 4.72 0.48 1niign
4. frumsaamusionuBaderesym (X 4.84 0.36 1niian
U Kior) a.73 0.40 maﬁiqm

dl ' v o a v o
IARNTITNN 7 WUIN ﬂ']']llﬁa']@s[,uﬂqﬁLLmGUQUﬁiﬁﬂGU@Qf}j@qu’)ﬁﬂqﬁiﬁﬁLiEJ‘Ll Gl

ddnnuaiunnsAnwuszandnwingannuviuas lneamsivedluseduunnign

q

(x=4.73, 5.D.=0.40) Wlafiarsaundusiasiu wuii egluszauniniigannaiu lneises
ATduavamaanunlutey a9l aruniseanuasauiabeveslynn (x=4.84,
S.0.=0.36) Aun1ssuiveuanansenuveslymi (x=4.72, S.0.=0.48) A1UN15TUTA1NA

LarANTURAYOU (x=4.71, S.D.=0.49) fMuIAIUAN (x=4.64, S.0.=0.53) iilaRansanain
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drudgauuuinggiu (SD) wuda dn1snseanevesdeyaias agsendng 0.36 - 0.53
wansianuAniuveInoukuugeunuaenadadiUlufiamafefuiliodnsziseiuniy
aanlun1suAlvgUassavedauiensisauseu dnddnaueniuiinisfinyiussoudnm

(J [d £ [ =
NIWNWHATUAT Tnguunilusiede Awm15199 8

M50 8 Advaisavadin AdLTBRUUNINTEIU kagTEAUmINaaInlunsulugUassn

YDIREUIBNNTLIUTHU AUNITATUAY

(n=30)
ih) Aanuamalunsud luguassavasdmenislstey _ .
y X S.D. AU
ATUNTIAUAN (X,)
1 | gwensaunsaniudnaniunisainiuguasse ,
Y 9 )
) 4.70 050 | mnilgn
g
2 | dgrwrenmsaunsadanisnuliyminiiaduedis | 458 053 | wnwian
neviuiule
3| 191U78N1TAFAN13TNHIUAINEINEIUIN | 4.65 055 | wndign
Javnviseguassalula
501 4.64 053 | winwian

31NA157991.8 WU AURAIAluNIsLAlYRYaTIATREE 1 wIENTIsuS e din

Y

drdnnuaiiuinisfnuusraufnyinsunnumiuas AMun1sAIuA agluseauuniign

(x=6.64, 5.D.=0.53) loRarsandusede wuin eglussduunniigannde TneSeandvdy

[

wuAdRNUINtUMToesatl &

o

wnensasamiuinanunsaiiiluguassale (x=4.70,

S.0.=0.50) {81u38N15a1NTANITINHINANNEINa N Ty ninseaUassalule (x=4.65,
S.D.=0.55) LLaz;:Ja"']msJmimmia%’mmiﬁuﬂzgmﬁLﬁm%uaﬂﬁqﬂzﬁuﬁuiﬁ (x=4.58,
S.D.=0.53) Lﬁaﬁmm']mﬂmmﬁmLuummgm (S.0) nud An13nsEangveteyatioy
95811913 0.50 - 0.55 wanadAuAniuvesnouLuvasunIudennaedluluiianig

LREINU
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M50 9 Andlvdiuauailn A doLuninIgIu wagsERuARaIAtuNMsLAlugUassa

YDINBUIINTLTATHU MUNITTUTANMRLAEAIUTURRYBY

(n=30)
) Aaamalunsui luguassavasdmnenislsiey _ .
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Reliability Statistics

Cronbach's Alpha N of ltems

.962 36

Item-Total Statistics

Cronbach's
Scale Mean if  Scale Variance if Corrected Item- Alpha if Item

\Variables Item Deleted Item Deleted  Total Correlation Deleted

al 167.0000 94.621 .625 .961
a2 167.1333 92.326 .743 .960
a3 167.1667 92.626 .680 .961
ad 167.0333 93.689 .697 .961
a5 167.1000 93.679 .610 .961
a6 166.9333 96.202 .539 .961
a’ 166.9667 95.413 577 .961
a8 167.0000 94.483 .646 .961
a9 167.0000 94.483 .646 .961
al0 166.9000 97.128 496 .962
all 166.9667 95.413 577 961
al2 166.9667 95.275 .601 961
bl 167.1333 93.430 .611 961
b2 167.0000 95.724 459 .962
b3 167.0667 92.340 .824 .960
b4 167.1333 92.602 710 .960
b5 167.2333 91.633 754 .960
b6 167.1333 91.706 .618 961
b7 167.1333 92.671 .701 .960
b8 167.2333 95.220 .365 .963
b9 167.1667 96.833 .207 .964
b10 167.2333 92.599 .648 .961
b1l 167.0333 96.516 .307 .963
bl12 167.2000 92.303 .696 .960
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Cronbach's
Scale Mean if  Scale Variance if Corrected Item- Alpha if Item
\Variables Item Deleted Item Deleted  Total Correlation Deleted
b13 167.1333 91.499 .720 .960
b14 167.1000 94.300 .534 .961
b15 167.0667 92.478 .806 .960
b16 167.1667 91.523 .808 .960
b17 167.3000 90.355 .765 .960
b18 167.1000 92.507 .756 .960
b19 166.9667 94.999 .648 961
b20 167.0000 94.207 .688 .961
b21 167.1333 92.464 726 .960
b22 167.2333 92.047 .708 .960
b23 167.2333 92.047 .708 .960
b24 167.0333 93.275 .755 .960
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