NsRAILINTNEINTEYEEYRIlsAS U SAAUIAEDIT VYT

19

YINE1ITINNIIU SULAR

miﬁuﬂ”iw5aiz§L‘T]ud’JumﬁwmﬂWiﬁﬂmmwé’ﬂqmﬁﬂmmamumﬁmsﬁm
ANUNIVINITUIMITNITANY U U FEAUUTYQ IR TUT6
AAIBINITUSUITASANEN
WNIMeFuAaUINg
UnsAnwl 2565

AVaNdVRINMINEIaLAaUINT



nsaLImMSngInsuYwdvedlsuseuaSanAUIaEodTvys

Tne

Y9E1955ITU FULAG

miﬁuﬂ%Saizﬁﬂud’mmﬁwmﬂWiﬁﬂmmwé’ﬂqmﬁﬂmmamumﬁmsﬁm
ANUNIVINITUIMITNITAN bHU U TEAUUTYQ IR TUT6
AAIBINITUSUITATANN
WINeIaeAauUINg
UnsAnwl 2565

AvANSVRINBIINYaYAaUINT



HUMAN RESOURCE DEVELOPMENT OF RATCHABURI DEMONSTRATION
SCHOOL

By

MISS Theerawan THANAKUMDEE

An Independent Study Submitted in Partial Fulfillment of the Requirements
for Master of Education EDUCATIONAL ADMINISTRATION
Department of Educational Administration
Silpakorn University
Academic Year 2022

Copyright of Silpakorn University



P9D
Ing
A1

a2 ]
919158NUINW11AN

NsRaLININeINTIYEdvadlsusEUASAAUIAIEDIT1YYS

YANTINTIU SULANR

1Y a v oa

ATUSMTATANEY WY ¥ SEAUUSYu U Uadin

T

v U a o

SR9ANENIITY AT, ANANUS HLINATHU

AzAnwIAEns univedefaling lasuiinnsaneyddlidudiuniwesnisfinm

MUNANERNSANYIAER TN U

Do

____________________________________________ AMUAAMEANYANENS
____________________________________________ Usesaunssunig
b’d‘ = £y

____________________________________________ 9137158NUsnwvan

AINATHU)
____________________________________________ AVSIARAinIEUen

a U 6
A9305NW)



a

630620069 : NMIFUIMITNITANE AL 3 SEAUUIQYINMTdin

ARy : NIHAUINTNEINTUY B

PY9ATT T519950 SULAR: NISHAILINSNEINTUUBEVRILSISsUaSAmMAUIaL99519US

] Bl

§ v a v 6

D19159NUSNYINUTNUSTAN : S89FNENT19158 AT, ANANUS AudNashY

N733uATIldingUszasAiionsiu 1) msiaunineinsuywdveddsaussuadamaua
WIBITIYUT 2) WWINMTNAUINTNEINTUYWEVRILTUTBUATANAUIAETD9519UT Usevns Ao
UAaINTVRIlTtIsuaSamAuIailodsvys 311U 66 AU Laun He1ulen1Tan ufng 504
v o N Y awa v oA Y a wa 1% . = A A A
HeuteMsvserUiUantiun asiuuRnisasu urainsuaziviniluaniufinw inTeiled
Tdluns3vedunuvasuniuifeadun1siauInsnensuyed auwuiAnvasluad, @araudu

6 v =

wazgeadu adanldlun1siniendeya Ae A1Mud A1seuay Avdiniavads Lavdiulouuu

UINTFIU HANTITILNUN

1. MsawImIngInsuywdvedlsuisuaamauIalos vy tnenmsineglusyau
wnfigalaeisssdiudydinarasnanuintudosdil AuveUAdINYARD AMUTBULIAULAY

VN FUTBULYNBIANSLASATUVULIAYARINT

2. WUININSHRLIN TN TUY wE V0 lsUToUaIT AN AUIALTD951YUT WU AU
VBULRAILUAAR NFEUIUNSHNBUIUHdI ey AnviAuARlUNTUTRUTATY iunuinwe
AH3 AAlINATINUABIYRIRULEY suvBulIaYAaInT dnsiimUSnelarAsudIsrie
FuuzhuIN1IN3L N15hMadaduyAaIng AuveUlnedns anuAnwdssideunuy
wHUNSUSURNUATALY ﬁmi’muwumia&mLﬂuizwuazﬁwLﬁumumﬁmqﬂizmﬁ ANUYBULYA

Y oa oo v oA aa v 3 P | a v P
Nuuagntn Insaseinyrainsidenuianuaansaduuaaaiuluy duasulinisineusy
n1sfnwgaukazn1siauftes e lusegenlun1sitauiuious waukasyAaINTLY

anudnwle



630620069 : Major EDUCATIONAL ADMINISTRATION
Keyword : HUMAN RESOURCE DEVELOPMENT

MISS  Theerawan THANAKUMDEE : HUMAN RESOURCE DEVELOPMENT
OF RATCHABURI DEMONSTRATION SCHOOL Thesis advisor : Associate Professor Dr.

Sakdipan Tonwimonrat

The purpose of this research is 1) Human resource development of Ratchaburi
Demonstration School and 2) Guidelines for human resource development of Ratchaburi
Demonstration School. The population is 66 people of Ratchaburi Demonstration School,
consisting of the school director, deputy director, the operating teachers, Personnel, and
officials in educational institutions. The instrument used in the research was a questionnaire
about human resource development based on the concepts of Knowles, Holton, and
Swanson. The statistics used for data analysis were frequency, percentage, arithmetic mean,

and standard deviation. The results revealed that

1. Human resource -development of Ratchaburi Demonstration School overall was
at the highest level. The arithmetic mean ranking from maximum to minimum were as
follows; 1) Individual Domain; 2) Work Tasks Domain; 3) Organization Domain; and 4) People

Domain

2. Guidelines for human resource development of Ratchaburi Demonstration
School, The results revealed that; Individual-Domain; The training process contributes to a
better working attitude. Increase -knowledge and understanding that matches their line of
work; People Domain; Consultation and assistance are available. Guidelines for working,
encouragement to personnel; Organization Domain; The School has explicit operating
procedures related to all departments. There is systematic planning and operation according
to the objectives; Work Tasks Domain; Creating a team of knowledgeable personnel who can
be role models. Encourage training study tours and self-development to further work with

colleagues and personnel in the school.
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Adult Learner: The Definitive Classic in Adult Education and Human Resource

Development, 6™ ed (Massachusetts : Elsevier, 2005), 312.
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Adult Learner: The Definitive Classic in Adult Education and Human Resource

Development, 6™ed. (Massachusetts : Elsevier, 2005),315.
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U19A LUALADS (Leonard Nadler) ANuN 38038 “Developing Human Resources”1i
1 Yo 1 Y & a v Ly & a
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% Nadler, L., and Nadler, Z., The Handbook of Human Resource
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