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Mr. PHONGSAKORN WAENKAEW : Guidelines for Enhancing Organizational Commitment of Teachers in
Anubanwatlukkaeprachachanutis School THESIS ADVISORS : Assoc. Prof. MATTANA WANGTHANOMSAK, Ph.D.

The purposes of this research were to determine: 1) the organizational commitment of
teachers in  Anubanwatlukkaeprachachanutis- School and 2) the guidelines for enhancing organizational
commitment of Teachers in Anubanwatlukkaeprachachanutis School. The sample were 56 school personnel. The
research instruments were opinionnaire and interview. The statistical used to analyze the data were frequency,

percentage, arithmetic mean, standard deviation, and content analysis.
The findings of research were as follows:

1. The organizational commitment of Teachers in-Anubanwatlukkaeprachachanutis School,
collectively and individually, was found- at the high level, ranking from the highest mean to the lowest as follow:
a willingness to exert considerable effort on behalf of the organization, a strong belief in and acceptance of the
organization's goals and values and a strong desire to maintain membership in the organization, respectively. 2.
The guidelines for enhancing organizational commitment of Teachers in Anubanwatlukkaeprachachanutis School
were 1) A willingness to exert considerable effort on behalf of the organization: teachers are involved in setting
school goals. Advice is provided regarding values. and good culture of the school, as a result, work performance
will be more effective. It is a driving force in working to create a-good attitude and take pride in the school. 2) A
strong belief in and acceptance of the organization's goals and values: there is work by alternating duties as both
a leader and a follower. There is motivation to work, rewards and praise to boost morale. 3) A strong desire to
maintain membership in the organization: the organization gives importance to all teachers in terms of their work.
and personal life matters Take care and show concern to the teachers and help each other. Organizing activities

to connect with government teachers will help build bonds. and good relationships between each other.
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Occupational Psychology 63, 1 (March 1990): 1-18.

" Richard T. Mowday, Richard M. Steers, and Lyman W. Porter, “The measurement

of organizational commitment,” Journal of Vocational Behavior 14, 2 (1979): 224-247.



v .
#0188 (Environment)

24AN15 (Organization)

A A

Tadardnan NSTUIUNIT WAKAR
(Inputs) (Transformation Process) (Outputs)
-yPaINg - NSUSISIANTS - WALV
P - suszanm . SeweninGeu
: y . = | | ANURNNUABDIANT - . da
: - Janaunsal - AANYEINg
- Wlgungnisfne - MsSRnSSEuNTas Y Usrasnvad
-AsHwA Faenu Useiliona UNLIYY

wnugfifl 1 vauTeLBmauvadnisiae

i1 : Fred C, Lunenburg and Allan Ornstein., Educational Administration:

Concepts ad Practices, 7th ed. (CA: Wadsworth Cengage Learning, 2022), 20-22.
: Richard T. Mowday, Richard M. Steers, and Lyman W. Porter, “The measurement of

organizational commitment,” Journal of Vocational Behavior 14, 2 (1979). 224-247..

YIULIAVDINISIY

Tun9idensallysfnwanuynituseesdnslaennnufniiiuvestnssnisaslssieu

'
a =

agmaﬁ’@@mmﬂiwwgmﬂ %ﬁﬁﬁmmgﬂﬁuﬁamﬁﬂimuLLmﬁmﬁum N1UAY ALAYTE Loy
Wosmos (Mowday, Steers and Porter) lAna1189aN ¥ V0IAMUNNNUADBIANT
3 Usznns Waud 1) anuidedusgisusindfieveeusuiinunsnararleonvesasnns
(a strong belief in and acceptance of the organization's goals and values)

2) anuinlannereuuiRnuiionsdns (a willingness to exert considerable effort on



behalf of the organization) wag 3) A1LNUSISAUIDE19LTINEa1N TN wIA1UITU
AUITNUDIDIANT (a strong desire to maintain membership in the organization)

U Qd‘
PRATWHNUUN 2

AUKNNUADDIANT

1 .Anueiuegussnaiageansuithninsuasamienyoseinng
[ A a wva ~ [
2. F"I’J’mLG]&II"DVI‘U%'WEJ’]EJ']NUQUWQ’]ULW@@W‘Iﬂi

3. mmﬂi'ﬁamastmmﬁwﬁ%%’nmmmLﬂuam%ﬂmmaqﬁm

WHUATN 2 YOULUAYRINITATY
14 : Richard T. Mowday, Richard M. Steers, and Lyman W. Porter, “The measurement of

organizational commitment,” Journal of Vocational Behavior 14, 2 (1979): 224-247.

ReruAnwiRnIg

v
LY (Y Va o K

~ v v o W &al a ~ v o a o ¢
el lanuvnigvasidwinldlunisidetngaiu fidedalanvuadenudny

[

=1
SN EAGNAP!

ANURNAURDDIANT MUBHY N1TUARIDDNTIANUYIAT AU DABDIANTUDY

6

1151911503 FadlauneIvesiuauduiusiuuuLiuiuedns lned1s1vn1sngeustay
@ d' o 1 [~ (v a 1 I3 o ¥
wilafiagyihnuegrududneninassnunaziidiusinlunsunlelymassesans Swunla
W 3 Usenistounn 1) amnuierieg1ansandainazeausudmunenas Adeuva 19099960
2) anudnlannereuUuRenuiesins waz 3) ANuUTIsauIegITINaNazineIAY

Id a 3
WUdutNUe999Ans



10

LmeamiLa‘%m%’wmmcﬂﬂﬁwiamﬁm P ﬁmiﬁﬂﬁﬁﬁﬁwmiﬂgiumﬂ‘ﬂﬂﬁ
a Yoo A I3 ~ ) A o & ~ | A vy
NANUsandseasrnsinusnaunagiilannueilalddesidns dnmsdaasulniiany
A ) I\ a I3 = a ~ v ~
WasugausuvuekarAteuvedednns wulawazideaasiioi1nungwasfean1snay
° vt = a I3 &
fs5aiTInN1suaLNTNYRIRIAnNTUUnaantU

11519113A3 U5 BUB LU TARNUNUTEIYUTIA IeD AT WATHUSINTARUAN Y
%uﬁusﬁﬁwmﬂuimL'%*ammgmai’ﬂqmmﬂ'izsmwﬁﬂ AINPEIUNINUANUNNITAN YN

Uszaudnwnigyauys e 2 d1nnuanensIunIsNsAnTUugIL NsEnsIAn¥IENs

1595 8UAUUIAINANLNUSLYIBUNA NUNBDY ADTUANWIVDITIUIANIANISIS YU
9 Y v 9

[
[y 1 v v =2

N15EDUMILATEAUNDUUTZANAN W DITZAUT RIS BUAN I maUla8 (Iiaﬁsmsumaiama

N1aN15AnY) deindtinanusiiunnsAnyIUsEauANvINYIUYT 19 2



Ui 2

WNEITHAZITIUNTTUNNIVDY

mMyieluassll {33uldfAnwienatsnaivnis 1sans uled muide a5sanssu
AT ULEIN N THESHAT AU NN LA BIANTVRITITIVNNTATLTHTHUB YU INGAKN

=

Usganyiie Usenaumeanszdnfgy Ae 1) AnuynitusieasAns 2) teyaiugiuvedsaseoy

o

ayuaingnuAUsEY Y 3) uideiineates Isvazidendisialuil

AUKNNUADRIANT

AUNABVBIAMUNNNUABDIANT

nslimumneaupnudessdng éddninnimaevildlviarumaedsd
“AIMURNHUADDIANT” AIUNIUIUNTH aduTvUudinganty w.a. 2525 T dg1ud1dn
“au” Wudhndinigmiediiavalilenansaniw vazliioudin “gnwu”
Judnseuwdain Aniw, olald, Tlla, snlas'

gy Fedogsulyd e uvangAnIn “AnUEnNReeIANs " Ui 157
FvesesAnsidilamuidenlesszminenuiuing 4 v8deddns Ardusalunsdiiugsia
19909607 TaviadAnLANslun A dunagNE AT US I TS W syEs ievaeli

o

AUTMsausaUTIq U IvIneve wuTsdnasanlud 590 90ANT
gnatl waadan Ivauvineai “anuyniusessdns” aneds Jadefiunneing
wazdlauduenanvel TaUsenoUmMemUIAta 915unl wazngANTTUANBITRIUUNUM

nsuURuveIsazuAna

2 Fanas3d sibnena, nsusaminensuyed, fuindadi 3 (ngawme : 159
TUHIINTIRONT,2556), 5.

Bafynyn Yaflsssuld, gnlawdineuesislslildnelansau (ngamme: Tssfins
meIuLan, 2556), 18.

amat] unaatan, nsdrsnugniulunisitauvawineu (hgame: Loy

215 Wuwas, 2559), 16.

11



12

LY & a a 1

A3TuN Aedavads TiAunLIgA1IN “mmgﬂﬁwiaaqﬁm” MUYD AUTANT

q

I A

yranstadu Welu veusululmuneuazarfiouvesasdns Sanimuludiuniesering

fianusdlanazinnuegivesing lnaiduaudenisnamiun1sAwegnInIenInLazInta

Y

a wva o

aelagiirnuogiufuinazu iRy vuedrsjumiiieadiesnruinmdl wasussg
o & v 1 ¢ 15

Audsamudmngliinesing

391594 8330715 WiAunungA1dn “AnuRnuAeadAns” Nu1efs AUKRNIY
Yosninundnesding Arienuyniuiadunnemdariosisuaivesyanaiuanioanty
FawgAnssu Tneuvadu 3 anwug laua

I ' = ¢ Aag v vaA ' I3 Y =~ |

1. msya Wunisnanfsesanistunianalaungauliddiazsdugnen weusiuau
ATOUATY WAZUAAATBULI

2. n159glueedAns WuaufoIn151081n9 0uau1Tnv09039ANITABINIS
nuegluasinismenuzaninasdaduiiiownisdulinansuunuiuinnii

3. nMsnavawes lupuniagdlaluauisuiingey lnewuitnuildnevaues

A %

wieatuayuliiiinevesernsUssauradse e

(% 6

Gty asssinuw enamuagadn “anugniiuiessins ” vanedis Msnyaea  day

gafuludennadlunuuazesrnis dusegdlanasufinnulivssanaluseduiiadu 2 seeu

v 1 (3

Ao yNuADIY LasHNAUADBIANS BamITauanIlananasIen 2

15 22 ¥, ¢ a a a

A3iunt Anfgvadin, $1897Un1561529AUANTIN AANGY AMUKNAUBIANT

9

vo9aui19U (luaddng) seAuUIzmA W.A. 2563, Wdadle 16 NUAWUS 2566, LEa1le

70 https://ipsr.mahidoL.ac.th/post_research/swamumiﬁﬁm@mmw%-z

1% 441591 855011915, Employee Engagement n138319AuRnAuvaIntineuly
BIANTT (NFUNN: 10Y 815 LTWMBs3, 2556), 20.
T @Aty g535UNUUN, NAENSNITUSMITMINEINTUYUEINDIANSEEU (NFINN:

a '3

drilnfiniuiaguan sl Inende, 2560), 176.



13

AN 2 ﬂa%’aa%f’mmm;‘gﬂﬂ’uLLazmaé'wésuaamwﬂﬁu

Uadwasnesmnusniiu Uspinnveswiinnuiignity | wadnsvesanusniiu
Lowifnueuagyime | - anugniusiony - anuianelaluay

2 uduiusfinlueadns | - anugniiusiensdnig - anuBnsiusiodennasiu
3 AU ARAUT I BIANT

4 519¥auazaduT -n1suandsenlugiue
5.AUYRATITH andniifuedeadnis

6.uan senduudidena

nesaA

fian : Bade FOTIUIUUN, “ﬂﬁﬂ%éﬂ’liﬁﬁﬁ’liﬂ%ﬁ/\lEJ’lﬂiméNETL‘ﬁE]mﬁmiébﬂgu,” (NFamne:
dinfiuiuiepnansalunIiviendy, 2560); 176

11AE ALY WATNDILHBS (Mowday, Steers and Porter) AU NRUIEA17N
“AINUENINUADDIANT” NUNER msuamaaﬂﬁqmmgaﬁqLLazmmL%aaﬁiaaqﬁmmamﬂmﬂi
FaRerdearuauduiusivuultuivesing lngyanaduduazidulofiazyiegaudy
Fnenmuosmuuaziadausaalunsudletlymesesdnsiieliosdnsitu Seaunsafvun
anwaly 3 Usznis Ao

1. avudesiusgnusinanfiazeensuiivungiasAdlouvedasdns (a strong belief
in and acceptance of the organization's goals and values)

2. anndiailafing 11U URauie 8RN (a willingness to exert considerable
effort on behalf of the organization)

3, AUUsIsawIeEsINd1 e nwauluanBnuedesdng (a strong desire to
maintain membership in the organization)'®

LI weale@iien 8lln (Hewitt Associates Limited) lalviaumanevesninuxniiy

ARB3ANTI LWUNSHANINARANTIY 3 AIUTBIYAAINT

'8 Richard T. Mowday, Richard M. Steers, and Lyman W. Porter, “The measurement of

organizational commitment,” Journal of Vocational Behavior 14, 2 (1979): 224-247.



14

1. 3w (Say) yaansuadsesdnslulivindeynnady Tnsuansaudusy uas
magilaluesdng sgnuonalsiaunsuhmmesinnulussdngtl uazosndnlsiidu
wvhanlusadnsiife

2. M35y (Stay) yaansiaudsisauiegraussndniiazeguitinu wasidy
aundnuasesdnstinaonly

3. N15YA ¥iFAU (Strive/Serve) UAAINTYINNIATAAUNITVINIUNEIEINY91Y
pgafunIEmIaNTaieaeNanUTA uasnFenaiuayun s TueIeIAnTe
mnudnlaiieiesdnslugarmdisat

8-UaBwa waa (E-Business Plus) iAnumangd1dn “anunniiudesiAns” vaned
nsilduniuveamntdnauluesdins aaensunislvaiusiuilieduesinslunng susteading
Tauazidiale uazauidndudiunivesosdnsediauiade naonaunnudanlunisu
Hvesesdnssiniuy Jeuasiangrnuindroosdnslaluiign 2

agUldinanuynitusessdnsmeds fmuainiauanvesyaansidamdaniag
Anudesiu Anuasnst anaddndudiunieesdns seusuidmansuazAdouves

¢ =~ I a v ¢ d' I3
PNGIAR Nﬂ'ﬂqml’@]ui‘ﬂﬂﬂgmﬂLW@'J'HJWEJ']EJ']@JI‘VTLLﬂ@Qﬂﬂ? BaLAMUUIITOUINALAIAINULTU

a 3 AR Aa ] o o 1 A & 9 vaa & = &
FHNTNUDNBIANT AABAIUNTUNUTAINAR NUNVITENAINE) miuuselowilindsdu dadu

audulanvznegy UfTRuegwannuaunsaieliesdnsussamuimvane sl

AUAIAYVBIAIIURANLSDBIANT

U

' '
1 13 o a a

AuRnuTEnoeIAnsveIyAnaiodndudid Ayee1Es msizaukniudua

1%
o =

wanseanyisalludiuanennush auniagile Msgeusy wazn1siadulugasaung uway
13 v & 7 o~ o = - v o

Wnungvesesdns duilunalvyaainsninnuiulanagninuiieninuniivi was

Uszlerivetaidng naendulinuussaunfionduaundnaasnld usnainidnIgnisle

NANTNANUAIAYVRIANULNTUADDIANT

¥ Hewitt Associates Limited, Identify factors driving employee engagement,
accessed 24 March 2022, Available from http://www.Hewittassociates.com/Intl/NA/enUS
?0 E-Business Plus, “n1sa¥readnugnawuiuniineu,” Whdadle 16 NUAINUS
2566, 1910118910 https:// www.businessplus.co.th/Activities/117@13-hrm-c021/n1%

a%ﬁﬂmmaﬂﬁuﬁﬂwﬁmm—ﬁ’sEJ—empLoyee—engagement—v?lSﬂ.



15

slngius wastunid lananatsnnuddguesanugniusessinsin Wuanuyniu

| o

feasAnsvesinaundanuyniuLazjuinliivesdnsazdiglviesAnsaniiuauegied

a a 1 ¥ (3 v 1 (3 I [ v s o v

UsAnSn1nuazdieanfuuYeIeddng AuKNuAeIAnsiauduiusiudninisein
U UAZANNINTBINAII kaziieIdaeiuauaINisatun1ssnwIyaainsidaaninlyl

sanluagiueuds Fee1avznelitinAlddnenldaiunsausediula mssdontdnauiinig

[

NNusBaRnIfvziliiinnansenunddgyaneusemssenginssunisinnu ludssnu

Aolull fia 1) gndlanunniusossrnsmdniuwilduasunnuiazainglaaisonainaugs

dugifanuynitugainazasuudasoulmidesningifinnugniusi Tnedidanuli

Y

Beediazan nusaus S vhaeuines ogiunsdnsAouinanIg 2) fAfinnuynitusiensdns
aifnlsiifulefozidoaazviefidiusuiiaveuln 9 dediusnazegludnunzAsuinadiuundy

Udd

wenguvhnuliesvidevaniassnuiniazviildiay 3) fidanuynitusiossdnsisinasiTin
dusnrsuirslunsay giiianudanlinniusessinsinaziionailunsvihanufaylinela
Aot indusme”

AU AnAguaia na130IANdIAYUIAUNNTUABDIANTIN N1TaTIEsy
Ttyaansanunsalddinegludieuuardsindonldegnsinunm@india Janway Sanwudi
welalumehau uagilmugnituiessdng assaeiidanuausalumsvinulirsd
Judeafidsn?

[y

11AY aLASH Wazwesines (Mowday, Steers and Porter) lanantispaudiagy
YDIAIIUKNTUADBIANTIN

1. AR NudesAnsasaldiungdnsInIsidmagn1seananeulasngd
aufiawalaluau Helinsganugniuressdnadululaudaiiddnvuzasounqu
1NN Anufianelaluny uazreuddiadesninuinniy

2. anugnivuseesdnsilunsnandulidujifauluesdnsaunsavinuldedns
UsyAvsnmnndstu esnamuddnluamududivesiunelussdng

3. AunniuAessdnsfudududeudszaruszninteninudeanisvoayana

lussdnsiudmunevesesdns wetielesrnsussaidmaneilanall

2! s wastiumi, waRnssueRms (Nganne: Fagiatiy, 2556), 107-108.
2 F30u Anfiguate, 39891UN1961599AMAINTIN AIINGY AFTUKNWUBIANT
vaAu1u (luaedng) szaudsema w.a. 2563, Wdadle 16 NUAWUS 2566, LUa1le

70 https://ipsr.mahidol.ac.th/post_research/’iwmmmsé’waaﬂﬂmmw%—z



16

4. pnuEnusioasfnsildutiglunisiatuaiaussansan wasUseavsnaresesnns

5. AURNTUABEIANITIBAANITAIVANIINAEUDN Fudunau1aInn1sTiaudn

U 1 (3

fnniusossAnsvaInu”
Jadwanda linanfernudifgyvesnnugniuseeidngin arufianelafazig
n138d1usIUNaeRIUANURNTUAUBIANTOEHUTEANS AN wagiinn15veIunT oY

Usglovinneeg Tiesansegedidneninlawuiu wazn1sddiusindessansnadugonyinln

Y
Yaa = U,

winauiAniludiuniwetednslifsdu naenauddniduidivetaddnssiuiu uagsiu

< 1

v v § v ¢ ! ° & oy v 24
maﬂmﬂ,mmﬂiqmmmw%mamemaﬂu

[ Y 1

asUlinanudAgresnnunituesinsdunisiiiiuaainsvesednsiiaudn
Juduniedwieaiu danugniy giirnidenisuaziiaslaiionisyiauliuiednsd
Anusansalunisdudivesesins WeduluafisuwasuloueveeAng naonaugie

FULARADUNTAIUIUVDIDIPNSWIUTTaUAINALSR

13 o (3
asAUsENauvasANKNWUluDIANS

¢ o £

gnad wpaian nandneesadsenauveIRNKNTUlueAng IAanuKnTuRoIRnTdl
aafUsEnouidfay 2 Usgnas Laun

1. ARUANvBIAYENIU (Value Commitment) ¥1ufa n1siypannstinnudssoun
flaratvayuidmnonissniunuresesdnsliussanuidmuneiiangdd sautsiinang
WalafufuRnudiientdns uaziladeuiagaaunsoutsaiufuesding

2. mmﬂiﬁamﬁ%magj (Commitment to Stay) #3184 mzﬁuﬂmﬂiﬁ

a |

~ [ < a 3 -1 1o v adaa 25
ANUUTITOUINALINYIANUUURNNTNVDIDIANT %Qﬂﬂ@%ﬂUﬁﬁ]ﬁ]ﬂWN@ﬂﬁWﬁ@ﬂﬂ 9
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organizational commitment,” Journal of Vocational Behavior 14, 2 (1979): 224-247.
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fiun : John P Meyer, Natalie J Allen, “three-component conceptualization

of organizational commitment,” Human Resource Management Review 1, 1 (1991), 67
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organizational commmitment,” Human Resource Management Review 1, 1 (1991), 61-89.
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Ussrnvyiie

Reliability
Scale: ALL VARIABLES

Case Processing Summary

N %

Cases Valid 30 100.0

Excluded? 0 0

Total 30 1000

a. Listwise deletion based on all variables in

the procedure.

Reliability Statistics

Cronbach's Alpha N of ltems

952 10

Item-Total Statistics

Cronbach's
Scale Mean if | Scale Variance if | Corrected ltem- Alpha if ltem
Item Deleted Item Deleted Total Correlation Deleted
al 413333 24368 837 946
a2 414333 24047 818 947
a3 412333 24737 884 944
b1 411667 24695 932 942
b2 412000 25131 829 946
b3 415333 25085 872 953
c1 412333 24737 884 944
c2 411667 24833 906 943
c3 414333 24.806 651 955
c4 413667 25413 664 953
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